
Cultural Linguistic Competency & Health Disparities

Vision:

People of all cultures, races, and ethnicities partnering with local 

and state systems to achieve equity in access, services, 

interventions, and outcomes in our systems. 

Mission: 

Facilitate cultural and linguistic competency strategies 

throughout Indiana’s state and local systems to improve outcomes 

for populations vulnerable to disparities and disproportionalities. 



What is organizational adaptability? 
 It’s a framework: Organizational Adaptation Theory 

Organizational adaptation theory is intentional decision-making undertaken by organizational 
members, leading to observable actions that aim to reduce the distance between an organization and its 
economic and institutional environments.

 It’s a discipline: Organization Theory & Strategic Management 

 Itself is an adaptation from multiple disciplines: 

 Organizational Ecology

 Evolutionary Economics

 Industrial Psychology

 Organizational Psychology 

 Sociology 

 Its primary Call to Action: 

 The study of strategy versus execution 

 The study of relationship between organizations and their environments 

 They study of organizations, populations and organizations, and organizational fields 



A capability based conceptualization of organizational resilience
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